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Introduction
Syundz was a thinker, a sociologist, a practitioner, and an observer. As an observer, he witnessed humanity's hypocrisies which, he believed, were as much to blame for social disorder as was human folly. To address this problem, Syundz proposed a philosophical system that envisioned an ideal society, the scope of which covered all of human endeavor, from philosophy to politics to education. His goal, as difficult to implement as it is to imagine, was to fashion the perfect society, and he believed that the fundamental step to achieving this is to learn because education is the source of social harmony. In fact, Syundz stressed that one should never stop learning, that we should continue to learn regardless of age, ability, occupation or gender, because education is the path -the only path -to a civilized society.
According to Syundz, there are two essential elements needed for achieving this goal: learning and leadership. The reason why learning is essential is that a person cannot be good without being educated. The uneducated may perform good deeds but they do not embody goodness, as Syundz understood the term. Indeed, without education humanity will fail as a social species. For Syundz, then, the key to an ideal society is learning, which is also key to keeping society free from disorder. In fact, the social functions of learning and leadership reveal the central importance of the teacher who, according to Syundz, helps to facilitate student achievement by using new methods of teaching. As in any field, to yield twice the result with half the effort, the practitioner needs to apply innovative and non-traditional methods to succeed.
Syundz argues that learning is not only a way to acquire knowledge but also a way to study etiquette and apply it in daily life. Certainly, an important part of his philosophy centers on how teachers teach students to comply with society's normative rules. Thus, the concept of leadership is found in the most rudimentary aspect of his teaching philosophy, in how students behave. What is more, this is related to the other core element, learning itself, considered by this study.
One of the most important features of Syundz's philosophy of leadership is the concept of harmony. Syundz stresses that the aim of leadership is to produce social harmony, so that those who are governed believe and trust those who govern them. This is an essential point in his teaching: that society is perfectible only by the application of enlightened leadership. After analyzing the two central ideas of Syundz's philosophy, learning and leadership, this study proposes that the two can be integrated in teaching. But how does a teacher achieve his or her educational goals through leadership?
The answer lies in how leadership is applied to higher education and lifelong learning. Because students of lifelong learning are usually older than their more youthful confreres at university, it is essential to develop the former's potential for leadership faster than might otherwise be expected. The purpose of this study, therefore, is to explore the application of Syundz's philosophical ideas to teaching leadership to all students, both junior and senior, in higher education and lifelong learning. Although Syundz's philosophy covers the full spectrum of human endeavor, the first eight characters in the first chapter of the first essay summarize the core idea of his philosophy: that one should never stop learning. Studies of Syundz's work have focused on most aspects of his philosophy: for example, discussions about the text [1] , discussions about the angels of classic literature [2] and modern literature [3] , discussions about humanity [4] , about learning [5] , etiquette [6] , moral philosophy [7] , interpersonal relationships [8] , and respect for teachers [9] . Despite the variety of topics, however, there is one connecting idea: that all of these discussions focus on relationships between individuals and social behavior. Thus, the essence of Syundz's philosophy can be summarized and applied to the most important social partnership, the interaction between teachers and students; and although there have been few studies on the philosophy of teaching leadership to teachers from the perspective of learning, this is an area that this study hopes to remedy.
Method
The present study adopted the qualitative research method to analyze the 32 essays in the Syundz. The steps are as follows: (1) to read the sentences in the order of the essays; (2) to textually research the meaning of each sentence; (3) to textually research the meaning of the terms and to identify their concepts; (4) to clarify relationships among the sentences; (5) to clarify the core meaning of the paragraphs; (6) to determine the language of the rhetoric and to clarify the corresponding meaning; (7) to identify meanings related to teaching leadership which can be applied to higher education and lifelong learning; (8) to extract text from the concepts, i.e., to extract the words related to leadership; (9) to list all of the extracted words based on the principle that the concepts of these words are mutually exclusive; (10) to summarize and classify the extracted words based on their meaning; (11) to design a common topic for each category based on the extracted words in that category; (12) to note the title of the essay in parentheses after the extracted words in each category; and (13) to note, for each listed sentence, the title of the essay and the property of the sentence, represented by 1 if the extracted words were directly translated and listed, and by 2 if the extracted words are simplified and listed.
For every extracted word, the title of the essay from which it came is noted in parentheses and is represented by a number. The essays are numbered based on their order in the Syundz. For example, "On Learning" is the first essay, so it is represented by the number 1, "On Cultivation" is the second essay and is represented by the number 2, and so on. The English titles of the above 32 essays are translations of the original titles and the spelling system is the Yale Spelling System (e.g., Syundz instead of Xunzi). To summarize, then: in every category, the two numbers in the parentheses next to each of the abstracted words represents the title of the corresponding essay and the property of whether the words were directly extracted or simplified before being extracted. There is a colon between the two numbers to separate them.
Results
In applying Syundz's philosophical concepts to teaching leadership in higher education and lifelong learning, there are 26 relevant concepts listed A to Z. These include several philosophical ideas, sub-listed as Arabic numerals. 
A. Leadership approach
On this subject, there are twelve philosophical ideas in the Syundz, 2 including: 'follow the reasons', 'according to circumstances', 'follow normal orders', 'abide by the rules', 'uprightness and honesty', 'righteousness', 'use reasons as principles', 'conforming to public feelings, love and respect, kindness and mercy', 'friendly', 'cautious and careful attitude'. These philosophical concepts, excerpted from the Syundz, are as follows:
1 
B. Leadership attitude
On this subject, there are eighteen philosophical ideas in the Syundz, including: 'open and candid', 'magnanimous, not idle or irreverent', 'stick to principles without hurting others', 'be upright without being arrogant or overbearing', 'strong without treating others rudely', 'meek without drifting with the tide', 'respectful, cautious, treat others with tolerance', 'neither boastful nor arrogant', 'good will', 'show tolerance to students', "impartial, show clear insight', 'show virtue', 'shall not show disdain for others', 'have a righteous and respectful attitude'. These philosophical concepts, excerpted from the Syundz, are as follows: 14. When handling a student-related affair, one shall deal with it with righteousness, treat people with tolerance, and guide the student with a respectful attitude (14:1).
C. Leadership thinking
On this subject, there are twelve philosophical ideas in the Syundz, including: 'avoid distracted thoughts and biases', 'avoid being fickle; concentration helps observation', 'correct understanding', 'the heart must understand reasons', 'think clearly to determine right from wrong', 'avoid confusion', 'should be perceptive without being extreme', 'careful and cautious when thinking', 'careful consideration, sufficient reflection', 'identifying what one should and should not do', 'thinking is easier than mutual understanding'. These philosophical concepts, excerpted from the Syundz, are as follows: 
D. Human understanding
On this subject, there are twelve philosophical ideas in the Syundz, including: 'nature', 'emotions', 'consideration', 'learning', 'righteousness can be learned, justice can be learned'. These philosophical concepts, excerpted from the Syundz, are as follows:
E. Leadership vigilance
On this subject, there are fourteen philosophical ideas in the Syundz, including: 'concealed by biases', 'most problems related to bias', 'action deviating from justice and reason', 'avoid disgrace', 'avoid leading to misfortune', 'guessing at random', 'avoid being strict or harsh', 'do not embarrass others', 'not being sincere', 'cautiousness', 'indecisive', 'arrogance', 'disrespect', 'being lazy', 'moral character', 'speaking inappropriately', 'safety in simplicity and honesty.' These philosophical concepts, excerpted from the Syundz, are as follows: 
G. Leadership behavior
On this subject, there are fourteen philosophical ideas in the Syundz, including: 'action stability', 'promote morality', 'should be kind, polite', 'abide by reasons', 'continuous practices', 'right time action', 'resolute actions', 'brave actions', 'keeping his/her word', 'large-minded, easy-going, upright, able to enlighten others'. These philosophical concepts, excerpted from the Syundz, are as follows:
1. Action is easier than stability (4:1 
H. Emotions of Leadership
On this subject, there are five philosophical ideas in the Syundz, including: 'not too harsh when angry, 'award not too high when joyful', 'avoid worries', 'avoid melancholy', 'able to control his emotions'. These philosophical concepts, excerpted from the Syundz, are as follows:
Even when angry, one should not inflict a punishment that is too harsh; and even when joyful, one should not grant an award that is too high (2:1). 2. Worries and melancholy cannot help to resolve a crisis. Do not let them get in your way (21:1). 3. One can have a good moral character only when he can control his emotions while acting (8:1).

I. Using language of leadership
On this subject, there are thirteen philosophical ideas in the Syundz, including: 'without using fancy words', 'without quarrelling', 'fair judgments, frank comments', 'appropriate in words', 'speaking sometimes leads to disasters', 'do not argue with those who are unreasonable', 'saying something out of a good will', 'wonderful words to others', 'shall not compete with others with eloquence', 'using clever metaphors', 'arguing is easier than proof'. These philosophical concepts, excerpted from the Syundz, are as follows:
1. When talking to someone, one should be eloquent without using fancy words (3:1 
Making an argument is easier than verifying it (4:1).
J. Self-expectation of leadership
On this subject, there are twenty philosophical ideas in the Syundz, including: 'knows himself', 'correct shortcomings', 'ambition is high', 'abide by reasons', 'follow moral principles', 'to comprehend new things by analogy', 'maintain honesty', 'keep promises', 'should be upright and honest', 'strict with oneself', 'become a role model', 'ashamed of not cultivating his moral character', 'moral truths', 'not influenced by external things', 'kindness, trustworthiness', 'has high standards for himself', 'to be sincere', 'treat people with modesty'. These philosophical concepts, excerpted from the Syundz, are as follows: 16. The best way for a nobleman to practice moral culture and cultivate his heart is to be sincere (3:1) .
A nobleman shall be devoted to cultivation of his moral inside and treat people with modesty in the aspect of behavior (8:1). 18. One shall first address his own flaws before he can gradually criticize others regarding their problems (10:1). 19. A person who knows himself does not complain about others (4:1).
K. The expectations of the leaners
On this subject, there are seven philosophical ideas in the Syundz, including: 'learning cannot be stopped', 'learning should be perseverance', 'learning should pursue comprehensive knowledge', 'need full enlightenment', 'need experience', 'always make progress', 'when encounter a question, ask without delay'. These philosophical concepts, excerpted from the Syundz, are as follows:
1. In the aspect of meaning, learning cannot be stopped for even just a moment (1:1 
L. Attitude to learning
On this subject, there are six philosophical ideas in the Syundz, including: 'always learn, every day', 'cultivated', 'continuous learning', 'concentration', 'learn modestly'. These philosophical concepts, excerpted from the Syundz, are as follows:
Leaning requires concentration and following through (1:1).
Without the will to put in efforts in studying, one cannot achieve much in learning (1:1).
A smart person must learn modestly in order to become multi-talented (8:1).
M. Goal of learning
On this subject, there are four philosophical ideas in the Syundz, including: 'making effort', 'ask a good teacher', 'put into practice', 'complete himself'. These philosophical concepts, excerpted from the Syundz, are as follows:
A nobleman learns in order to complete himself (1:1). 2. What makes a saint different from all the people and surpassing them is the efforts he has made (23:1). 3. A person good at learning can penetrate the reasons of things; while a person good at practicing can discover the difficulties of things (27:1). 4. To practice is better than to understand. When you enter the practicing phase of the learning process, you have reached the peak of perfection (8:1). 5. A goal and a limit are essential to learning (21:1). 6. The fastest way to learn is to personally ask a good teacher or friend (1:1). 7. Learning reaches the top when it is put into practice (8:1).
8. The only way to go from stupid to smart is to learn (8:1) .
N. Essence of leadership
On this subject, there are seven philosophical ideas in the Syundz, including: 'to be an example', 'righteousness', 'open', 'enjoys working with people', 'focus on essential points', 'the simpler the principles' and 'avoid bad causes'. 
P. The spirit of leadership
On this subject, there are eleven philosophical ideas in the Syundz, including: 'abide by rites', 'guiding students', 'acts based on reasons', 'examine oneself earnestly', 'treasure good moral character', 'cultivate one's heart', 'action on morality and justice', 'sincerely', 'peaceful inside', 'broad-minded', 'correct principles'. These philosophical concepts, excerpted from the Syundz, are as follows: 
Q. The role of the teacher
On this subject, there are six philosophical ideas in the Syundz, including: 'remain courtly', 'one needs to learn from teachers', 'a good teacher to offer guidance', 'explain things methodically', 'have an insight', 'tolerance'. These philosophical concepts, excerpted from the Syundz, are as follows:
1. If a person can remain courtly, he can be a teacher (14:1).
2. The greatest wealth a person can obtain is education
Discussion
With regard to the application of teaching leadership, according to Syundz, the teacher's conduct must be based on reason, and the teacher's comportment, words and actions must be appropriate to the occasion. For the benefit of those being taught, teachers should not persist resolutely with established practices, but should be flexible and friendly when teaching students of different ages and abilities, because learning is not a single path; there are multiple routes to the destination. Furthermore, the key to teaching leadership is attitude, a sincere and respectful viewpoint, since attitudes are the lens through which others see us, as well as being an important indicator of the teacher's authenticity. Therefore, if teachers want to inspire their students to learn, the teacher's attitude must be friendly and tolerant; in other words, teachers should influence students by who they are rather than by what they know. The focus, in any case, should always be on understanding the students, which calls for a careful, systematic methodology that is deep, focused, multi-faceted, comprehensive, and without bias or prejudice. It is the only way to guide students to learn and to grow.
Thus, the methodological basis of leadership is understanding, and it is the starting point for all effective teaching. What is more, according to Syundz, human nature can be transformed by education, changing flaws into virtues; that is, education is the process by which students discover their positive qualities and character traits. According to several studies, the leader's success is grounded in a clear understanding of what people can and cannot do, which confirms that Syundz was ahead of his time.
To summarize, then, Syundz advocated support for individual learning attitudes as a way to broaden student perspectives and to improve mental health. For teachers, the focus should be on leadership, on grasping appropriate opportunities, of analyzing student problems, and teaching with an amiable and tolerant attitude. As for inspiration, teachers should control their emotions to achieve the best results, wisely governing themselves before they govern others. For students, they should develop the habit of focus and for being open to learning at every opportunity. They must persevere to achieve good results, knowing, of course, that learning is not confined to the classroom. Teachers are guides and mentors, but lifelong learning depends largely on the students themselves, on their motivation and perseverance.
At all times, teachers should teach by example, benevolently, with righteousness, etiquette, and kindness. The spirit of leadership entails a spirit of sincerity, enthusiasm, caring, and striving, but the teacher must be modest, polite, restrained, and generous, happily explaining anything the student needs to know. Teachers must nurture an ability to express opinions appropriately, knowing true from false, real from counterfeit, right from wrong, and they should encourage humility in their students, because learning is hard and learning to learn no easier.
Conclusions
The application of Syundz's philosophy to teaching leadership in higher education and to lifelong learning contains 19 layers of meaning and 187 indicators, which can be divided into three categories: (1) teachers should fulfil their duties according to a set of core philosophical ideas and lead by example, demonstrating sound personal traits and cultivating moral character; (2) teachers should know their students' abilities, together with their temperaments and attitudes; (3) teachers should teach students according to their individual abilities, and with tolerance and guidance cultivate attitudes of concentration, self-regulation and a spirit of continuous, persistent learning, with the goal of making life beautiful. Syundz's philosophy enriches the purpose and goal of leadership in higher education, which is to instill a love for lifelong learning. It is astonishing to realize that a writer, part poet, part philosopher, an honest witness to his time, could offer a set of principles for contemporary teachers that is as fresh and relevant today as it was long ago.
Note
*The abstract of this paper was presented at 2nd International Conference on Lifelong Learning and Leadership for All (ICLEL-16), in Liepaja on July, 21-23, 2016.
